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Israel has been noted for the emergence of its ‘start-up’ culture by virtue of the 
large numbers of entrepreneurs and successful innovative ventures it has 
produced. Senor and Singer (2009:i) ask the “trillion-dollar question” of “[h]ow is it 
that Israel—a country of 7.1 million people, only sixty years old, surrounded by 
enemies, in a constant state of war since its foundation, with no natural 
resources—produces more start-up companies than large, peaceful, and stable 
nations like Japan, China, Korea, Canada, and the United Kingdom?” They 
address the sociological factors that have conditioned the fabric of Israeli society 
and incubated this culture of entrepreneurship. They attribute Israel’s success to 
several things: one is the loose hierarchical structure that Israelis learn in their 
mandatory military service. Another is the high degree of technical training that is 
included in the special programs that the military provides. Moreover, the 
experience of military service leaves Israelis with a close network of friends and 
colleagues with whom ventures are typically launched.  
Singapore is similar to Israel in many regards and it too has been lauded as an 
innovation success, ranking alongside much larger and older countries in R&D 
indexes and in patent registrations. Singapore also faces similar challenges to 
Israel: a long-term potable water supply; affordable housing; infrastructure 
development; and the balance of talent acquisition/talent migration. 
This research project problematizes the notion of innovation best practices and 
investigates the relationship between innovation practices and the broader 
historical, cultural, and social contexts of Singapore and Israel. What is the 
relative risk aversion in the respective contexts? What is the role of social 
network in determining the success of start-up ventures? What is the relationship 
to institutional structure and authority? How is innovation part of a state-led 



development plan? How can these questions help better clarify the relationships 
between national context and global innovation trends? 
The research fellow will use ethnographic and quantitative methods to investigate 
the relationships between innovation trends and the broader national context.  
The successful candidate will hold a doctoral degree in the social sciences, 
preferably science policy, STS, sociology, anthropology, or a closely related 
discipline. The candidate will have demonstrated an ability to work independently 
to develop a research project and see the project to fruition with published 
research articles in recognized academic journals. 
Candidates must have excellent academic writing and communication skills in 
English. Ideally the candidate will have experience and knowledge of the Middle 
East and/or Asia and will be prepared for the cultural and linguistic context of the 
research. Preference will be given to Hebrew speakers and/or speakers of a 
Singaporean dialect. 
For further information about the role, contact Professor Ian McGonigle: 
ianmcgonigle@ntu.edu.sg 
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